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DIVERSITY: All the different 

characteristics and attributes of 

individuals from varying 

demographics that are consistent 

with the DoD’s core values, integral 

to overall readiness and mission 

accomplishment, and reflective of 

the nation we serve. 

INCLUSION: A set of behaviors 

(culture) that encourages Service 

members and civilian employees to 

feel valued for unique qualities and 

to experience a sense of belonging. 
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Black/African American History Month 

Black History Month, also known as National African American History 
Month, is an annual celebration of achievements by African Americans 
and a time to recognize the immeasurable impact they have had on the 
history of the United States. 
 

The annual celebration of achievements by Black Americans is associated 
with Dr. Carter G. Woodson. In 1915, Dr. Woodson founded the 
Association for the Study of Negro Life and History, now called the 
Association for the Study of African American Life and History. In 1926, 
Dr. Woodson initiated the celebration of Negro History Week, which 
encompassed the birthdays of Frederick Douglass and Abraham Lincoln.  
 

The celebration was expanded to a month in 1976, the nation's 
bicentennial. President Gerald R. Ford urged Americans to “seize the 
opportunity to honor the too-often neglected accomplishments of black 
Americans in every area of endeavor throughout our history.” That year, 
fifty years after the first celebration, the association held the first African 
American History Month. By this time, the entire nation had come to 
recognize the importance of Black history in the drama of the American 
story. Since then each American president has issued African American 
History Month proclamations. And the association—now the Association 
for the Study of African American Life and History (ASALH)—continues to 
promote the study of Black history all year. 
 

Those of African American descent have a long and distinguished history 
in the United States military. African Americans have defended our nation 
with loyalty, honor, and patriotism, during peacetime and in every war 
fought by or within the United States. 
 

African Americans have defended our nation since the Revolutionary 
War, serving with honor and distinction. More than 350,000 African 
Americans served in the Army during World War I, and 1 million African 
Americans served in the military during World War II. 
 

The National Guard's history is also replete with examples of African 
Americans who served with distinction. A notable example existed within 
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the three National Guard regiments that fought in World War I under the U.S. Army's 93rd Division: the 369th, 
370th and 372nd Infantry Regiments. 
 

Although organized as an all-black division for the war, these regiments did not fight as one. Instead, each was 
assigned to French divisions, as the French were requesting the immediate use of American divisions to 
reinforce the French army. Each of the regiments took part in major combat operations and received 
battlefield accolades for their service with the French army.  
 
The Portrait of “Black’s in Government” on the next page highlights the significant contributions from African 
American service members and DOD government civilian employees dating from the beginning of the Civil 
War until 2021. The timeline unveils our appreciation for African American service members and DOD civilian 
employees in the midst of Black History Month and our extended appreciation everyday of the year.  
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In pursuant to 29 CFR § 1614.102 (Agency program), The SCNG maintains a continuing affirmative programs to 
promote equal opportunity, diversity and inclusion and to identify and eliminate discriminatory practices and 
policies. In support of these programs and the ODEI’s mission, the SCNG has seven Special Emphasis Programs; 
People With Disabilities Program, Federal Women’s Program, Hispanic Employment Program, African American/Black 
Employment Program, Native American/Alaskan Native Employment Program Manager, LGBTQ Employment 
Program Manager,  and Asian American/Pacific Islander Employment Program. The programs are managed by 
appointed Special Emphasis Program Managers (SEPMs) and overseen by an appointed Special Emphasis Programs 
Director. 

Special Emphasis Programs are implemented in the workplace environment to promote and foster diversity in the 

SCNG through awareness and education. The SEPMs ensure the development and maintenance of each program and 

serve as a liaison and advocate for each group, celebrate diversity with the agency, educate the SCNG to unique 

cultural characteristics among groups, assist with the State’s Equal Employment Opportunity programs and serve as 

extended support to the SCNG ODEI. To get involved, contact the State Equal Employment Specialist: 

1LT Briana Yancey 

Phone: (803) 299-5390  

Email: briana.m.yancey.mil@mail.mil 
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